Gender Pay Report
Annual Analysis

Executive Summary

In the 2025 Gender Pay Report, Kingdom Housing Association
examines the pay differences between male and female
employees. The analysis reveals that the average hourly pay
for male employees was £21.20, while female employees
averaged £20.24. This represents a 4.50% difference in average
pay between genders. However, it's important to note that this
difference does not necessarily indicate a bias, as it may be
influenced by various factors such as job role, experience, and

performance.
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When comparing average hourly wages (median), women receive £1
for every £1 that men receive.
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Key Highlights

@ Male Employees' Average Hourly Pay: £21.20
Male Employees’' Median Hourly Pay: £18.70

0 Female Employees' Average Hourly Pay: £20.24
Female Employees’ Median Hourly Pay: £19.66

MEAN (average) gender pay gap in hourly pay
@ as a percentage of men’s pay: 4.5%
MEDIAN gender pay gap in hourly pay as a
percentage of mens’ pay: -047%

Variance Analysis

Compared with the previous year's figures, we are
delighted to have seen a significant decrease in our median
pay gap. All quartiles are now approximately balanced
while previously our lower quartiles were over represented
by women and the upper quartile under represented.

It's crucial to note that pay differences do not inherently
indicate discrimination or bias. Various factors contribute to
pay disparities, including job performance, responsibilities,
and market conditions at the time of hiring.

Conclusion

The 2025 Gender Pay Report provides important insights into the pay
differences between male and female employees at Kingdom Housing.
we are committed to embracing diversity, having a culture and
environment that is welcoming and inclusive and being a place where all
our people are able to reach their full potential. We aspire to have as
minimal a gender pay gap as our Support and Care subsidiary. We are
therefore pleased to see a little progress in our gender pay gap but are
conscious that we still have work to do. We recognise that effecting
change to our gender pay gap will be a long process that will require
concerted effort which we are committed to make.

The calculations in this document are accurate, were calculated in
accordance with the requirements and will be published in an accessible
place on our website and on the governments designated website
(https.//www.gov.uk/report-gender-pay-gap-data) by 4 April 2026.

We are committed to ensuring fair and equitable pay across our
organisation and will continue to monitor and analyse pay differences in
future reports.




